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Secretary’s Message

On Sunday, Oct. 25, a rock
slide in Western N.C. closed a
portion of Interstate 40 in
Haywood County near mile
marker 3, just east of the North
Carolina/Tennessee state line.
R Luckily, the slide happened in
\ the early hours of the morning

: while there was minimal traffic
on the road. N.C. Department of Transportation staff
were quickly on the scene and taking action. Due to the
magnitude of the slide and the dangerous and
challenging work involved, it will likely take several
months to restore traffic.

Gov. Perdue and | had the opportunity to see the slide
firsthand and realize that this will be a time-consuming
task for the staff of Division 14 and other units involved. |
cannot stress enough how thankful | am, as well as the
citizens who depend on this vital route, to these
employees who are working hard to clear the road and
prevent something like this from happening again. It
shows the department’s dedication to keeping travelers
safe and making sure that they reach their destinations in
an efficient manner.

This rock slide is not likely to be the only event NCDOT
will have to deal with in the coming months. With winter
on the horizon, it is time to prepare for snow and ice.
North Carolina is such a beautiful and unique state, and
this uniqueness is reflected in our weather patterns. Over
the course of a few months, we can have everything from
hurricanes to major snow storms. These events are not
limited to one area of the state, so we all must be
prepared.

Our county maintenance offices do a wonderful job
preparing roads in advance of winter weather, and

clearing snow and ice during and after an event has
passed. No matter what the event, | know that NCDOT
employees will continue to rise to the occasion and your
efforts to provide safe roads during the winter months are
always appreciated. We cannot stop mother nature, so it
is just as important that the traveling public be informed
of road conditions before they hit the road. | encourage
you to remind your family and friends to check travel
conditions through our toll-free travel information hotline
511, www.ncdot.gov/travel and now, by subscribing to
alerts via Twitter.

Together we can continue to provide the motorists of
North Carolina with safe travel conditions throughout the
year.

Sincerely,
43._ 2 ¥, 9»
Gene Conti

Interstate 40 rock slide in Haywood County.
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TWO DAYS ON THE ROAD

WITH DOT CREWS
By Ted Vaden

| had the honor and privilege last month of working on the
road with DOT crews. For a newspaper-person-turned -
government-bureaucrat, it was an educational
experience.

The first day | spent with a road oil crew from Division 11,
resurfacing rural roads in Surry County. | was astonished
by the precision and teamwork that it takes to repave
three miles of roadway, as we did that day. The whole
effort involved, by my count, 24 workers and 18 vehicles.

In an article that | wrote for Gov. Perdue’s online blog, |
described the procession of equipment and crew as “a
giant lemon millipede gobbling old roadway and replacing
it with a ribbon of gleaming fresh asphalt.”

That brought some guffawing from old DOT hands in the
Highway Division downtown, as did my comparison of the
teamwork to a ballet. But | was genuinely impressed by
how much coordination, skill and precision is involved in
laying road oil. In case you don’t know, this involves first
the oil distributor, which lays a skin of hot asphalt on the
road, followed by a chip-spreader that drops fine gravel
on the oil, then a dump truck that feeds gravel to the
spreader. Along behind come a front-end loader, two
rollers, more dump trucks, a broom tractor and various
pickup trucks. Who ever knew that to keep the chip-
spreader fed, those trucks have to run a continuous relay
to a nearby gravel quarry?

This was the most high-tech low-tech operation I've seen
in some time. You're basically dropping gravel on
asphalt, but it's done with vehicles and machinery
controlled by an impressive array of computer equipment.

Equally impressive was the work of the Division 12 paint
crew that | had the good fortune of joining the next day.
The meticulous striping of yellows and whites on roads in
Northern Iredell County would have made Picasso
envious. How do they draw those lines so straight?

Part science, part art. Computer-guided controls regulate,
for instance, how much paint is dropped. The art comes
when the driver guides the truck precisely along the road
edge, and the paint operator, at the back of the truck,
controls jets that, first, blow away debris, then spray
paint, then drop tiny reflective beads into the wet stripes.

Different jobs, these road oil and paint crews. But what
they had in common, | found, was a sense of dedication
and commitment under very adverse circumstances.
DOT's tightened budget has meant, for the road oil crew,
elimination of the 15 or so temporary workers who
normally supplement the core crew. So they've had to
borrow full-time employees from maintenance and other
staffs to fill out the crew. Road oil in District 11 will
complete only about half the 150 miles they normally
resurface each year.

In Division 12, it's meant that the only paint crew has four
employees, down from six in flush times, to paint the
6,100 miles of roadway in their territory.

| didn’t hear any complaining, though, from either crew.
As Division 12 traffic services manager Phil Eaker
pointed out, they're glad to be working in an area where
unemployment exceeds 15 percent. “They’re just happy
to have a job, because the economy’s so bad.”

It's not just the job, though. The takeaway for this visitor
was that regardless of the circumstances, these are state
government employees who obviously take pride in their
work. “We do a good job of it,” said paint crew member
Justin Loaces. “I look back and feel good about it.”

From left: Sammy Tessneer, Chris Wortman, Phil Eaker, Justin Loaces, Steve Moore, Danny Mosteller and Ted Vaden.




NCDOT ETHICS CORNER

Personal Relationships Guidance
By Katherine White, NCDOT General Counsel

So many of you have called with wonderful questions about the Governor’s Executive
Order 24 Gift Ban and the NCDOT Ethics Policy. What follows will be a regular feature
that explains common issues that have arisen.

One of the most frequently asked questions involves DOT employee friendships with
contractors and what can and cannot be accepted. These questions range from being in a
romantic relationship with a contractor to bringing food to pot luck lunches or parties
outside of DOT.

Contractors with Whom You Were Friends Before the C ontractor Went to the Other Side

Many DOT employees retire or resign and begin work as consultants or contractors. Some of you also have friends from
college or from your church that work as consultants. You may certainly continue those relationships with one caveat. In no
way should you provide DOT information that might help those friends get more work at DOT than someone you aren’t
friends with.

Reason plays a role here as well. If you usually exchange books or cookies for gifts, please do not accept the Mercedes or
the three-week vacation to Paris. People might get the impression that you are being given those gifts to influence their
likelihood of getting DOT work.

Contractors Who Become Friends As You Work Together

This is the most difficult issue that has arisen under the Governor's Executive Order 24 Gift Ban and the NCDOT Ethics
Policy.

We've drawn a very bright line that has impacted working relationships between embedded contractors and DOT
employees. The reason stems from the difficulty of creating exceptions. Embedded contractors work for companies that bid
on DOT work. It is important to get along with people you work with and, therefore, natural and wonderful to become friends
with them.

If we allow embedded contractors to bring food for pot lucks, etc., we create an exception that a big contractor will want to
drive a tractor trailer through.

The best advice is to maintain your friendships, include the embedded contractors in your events and tell them this is the
way it is. The best gifts and contributions they can make to you and NCDOT is to deliver the best quality work they can.

When you go out for social events, pay your way. If it's a party, contribute to the refreshments. Call me if you need help on
this.

Again, as with any relationship with a contractor, it is critical that you do not provide information that can help that contractor
have an edge over other bidders.

Romantic Relationships with Contractors

DOT does not want to interfere with anyone’s private life except to the extent that ethics issues must be addressed. For
example, a DOT employee may have a spouse that works for a consulting company doing business with DOT. It is critical
that the relationship be revealed to a supervisor. If that’s difficult to do, you may contact me, and | will keep a record in
confidence — unless an ethical breach occurs and the relationship must be revealed.

People in these relationships should never discuss DOT work projects, should develop an agreement about how they will
work within the confines of the DOT Ethics Policy and the State Ethics Act, as applicable. They must also avoid even the
appearance of impropriety. A good example of how to build the agreement can be found at:
www.ethicscommission.nc.gov/documents/AO_E_09_003.pdf.

| encourage you to read it.

More questions? Contact me at KatherineWhite@ncdot.gov or (919) 733-2520.
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DAVID WEINSTEIN NAMED As director, Weinstein will oversee the daily operations of

the organization to carry out its mission to promote

GHSP DIRECTOR highway safety awareness and reduce the number of
By Beth Horner traffic crashes and fatalities in the state. The program
administers such campaigns as “Booze It & Lose It” and

NORTH CAROLINA “Click It or Ticket,” which now serve as national models
g for the National Highway Traffic Safety Administration.

State Transportation Secretary Gene Conti recently
announced the appointment of David Weinstein as
director of the Governor's Highway Safety Program.
Weinstein is a retired merchant from Robeson County
and has held seven terms in the North Carolina Senate
representing the 13th Senatorial District. He assumed his
new role on Oct. 5.

Prior to serving in the Senate, Weinstein served as mayor
of Lumberton and as a board of trustees member at the
University of North Carolina at Pembroke. He is a
graduate of North Carolina State University and served in
the military for six years.

David Weinstein

EXECUTIVE METRICS
By Ehren Meister and Kelly Wells

In last month’s In the Loop, Secretary Conti wrote about the new 5-Year Work Program, which is NCDOT’s commitment to
how we plan to spend the $4 billion that we are entrusted with to improve transportation in our state.

Now that we have a work program, we need to know if we are accomplishing the projects, programs and services identified
(outputs) and if by doing them, we are reaching our goals (outcomes). As you know, our goals are to:

Make our transportation network safer (sometimes called “safety”);

Make our transportation network move people and goods more efficiently (sometimes called “mobility”);

Make our infrastructure last longer (sometimes called “infrastructure health”);

Make our organization a place that works well (sometimes called “works well” ); and

Make our organization a great place to work (sometimes called “great place”).

So how will we know whether the 5-Year Work Program is successfully achieving its intent and, most importantly, if we are
meeting our goals?

To help us answer these questions, NCDOT has adopted 30 indicators called “Executive Metrics” that will measure the
success of the department. They measure a mix of outcomes, such as crash rates; and outputs, such as the number of
centrally issued driver licenses. In this way, they are similar to PDA metrics where some are the activities you do each day
(outputs like designing or constructing projects) and others are the effects that occur because you do those things
(outcomes like improved mobility through widened roads).

NCDOT believes that these are currently the best measures that tell us if we are meeting our goals and our mission of
connecting people and places in North Carolina — safely and efficiently, with accountability and environmental sensitivity.

The list on the next page shows the measures and targets for state fiscal year 2009-2010. We will be sharing more with you
about these metrics over the next few months, but first wanted to let you see the entire list. The Performance Metrics Office
and the Governance Office works with the Strategic Management Committee to be sure these are the right things to
measure, have the right targets and that we are doing the right things to reach our targets. The department will continue to
refine and improve these measures over time and welcomes your input. Please e-mail us your comments at
governance@ncdot.gov.
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2009-10 Executive ﬂrganizatiﬂhal Performance Measures and Targets

Make our transportation network safer

statewide

# | 2009 Defined Performance Measure Annual Target
1.1 | Total statewsde Ta@lbes per 100 milion venice mies. raveled Less than 100
1.2 | Total statewide crashes per 100 million vehicle miles traveled Less than Z30.75
1.3 | Total siatewsde injuries per 100 million wehicle miles traveled Less than 112.75
T4 | Percent of statewsde safety belt use {areater than Dl e
1.5 | Mumber of driver beenses and identification cards issued centrally per month Greater than 1,500
Make our transportation network move people and goods more efficiently

# | 2009 Defined Performance Measure Annual Target
51 Fermﬂ_ufﬁategn Highway Comdor miles that Rave ile or mo recumng Gregter than BO%
2.2 | Average siatewide time to clear a major accdent Less than 80 minutes
£.3 | Percent of planned fesry runs that departed on schedue 'E'TEETEI'ﬂ'I-H'IEu

| 24 | Percent of passenger frains that departed on schedule Gregter than T5%
55 E‘;{:ﬂ;ﬂt rechu:hm_ln expected growth of commuter generated vehicle milles traveled Greater than 25%
due 10 ransponaton ophions
2.8 | Average time 3 cusiomer has to wail before receiving senvices at a DMV office Less than 15 minutes
Make our infrastructure last longer

# | 2009 Defined Performance Measure Annual Target
3.1 | Percent of nterstate route pavement miles in good condition Greater than 78.1%
3.2 Percent of primary route pavement miles in good condition Greater than 82.7%
3.3 | Percent of secondary route pavement miles in good condition Greater than 85.6%
2.4 | Percent of bridges in good condition Greater than 83.6%

Weighted score of all highway mamntenance features rated in acceptable condition
15 esecdudi and bridges) Greater than 79.2%
Make our crganization a place that works we
# | 2009 Defined Performance Measure Annual Target
Percent of projects “advertised for bid™ and awarded to the confracior for
4.1 c o on schedul E—.‘-reatﬂﬂm T
4.2 | Percent of projects that completed right of way plans on schedule Gregter than T0%
4.3 | Percent of highway construction projects on schedule Greater than 7%
4.4 | Percent of h cofstuction proj o Gregter than T0%
45 Average environmental inspection score for construction and maintenance projects Greater than 7.5

4.8 | Percent of the overall budget for administrative costs Less than 10%
4.7 | Percent of federal receipts io eligible authority to bil Greater than 85%
4.8 | Percent of planned expenses compared to achual receipts Less than +-10%
4.0 | Percent of otal gollars paid 1D MINoHTy and WOIMEen oWned DUsINesses GGreater than 11 45 |
4 10 | Percent of customers satisfied with department-wide services (exchuding DMV} Greater than T0%
4.11 | Percent of cusiomers safisfied with DMV services' Greater than TO%
Make ocur organization a great place o work

# | 2009 Defined Performance Measure Annual Target
5.1 | Percent of employees in their work" Greater than 60%
57| Percent of iop tlent Greater than Bl
5.3 | Percentofall ihat met or excesdad ance e ions Greater than B0%
54 | Depth of leadership pipeline” Greater than 10%
55 | Employee satety ingex Less than 6.10

! Shated bowes Indicate 3 future commitment o measuns




PUTTING THE “FUN” BACK IN FUNDRAISING
By Barry Matherly and Adrian Atkinson, Durham District Office

How do you put the fun back in fundraising? What a question when
times are hard, budgets are tight and everyone is watching every dollar.
Division 5 employees have found a way. Yes, you heard it; they have
found a way to more than triple previous division State Employees
Combined Campaign efforts and the employees had a blast doing it.

Have you ever been in line at a dunking booth just waiting for your turn
to throw at your favorite victim? The agonizing wait of watching one
throw, and then another, and then finally it's your turn? The lady at the
booth says three throws for two bucks. What? If she only knew you
would pay more for the chance of sinking your boss into the murky
depths of the abyss. Alas, it's your turn at the line. With ball in hand you
wind up for the throw and suddenly—no you're not dreaming—you just
got shot with a super soaker from your boss who is talking trash to you

perched high up on his throne in that booth. “Ah, what a day.” Deputy Division Engineer Joey Hopkins in the

dunking booth.

How about a softball game? That'’s right, softball. What better way to
raise money, promote team building and exercise, and learn that giving
feels good. That's just what happened on a recent Saturday afternoon
at a place in Person County that not many people know of—the Bushy
Fork Ball Fields. This place has seen smiles from children and their
parents for more than 40 years, but Sept. 26 was our day—the 1st
Annual Division 5 (SECC) Softball Family Day.

And what a day it was. We had more than 60 employees and their
families on hand from across the division willing and ready to do battle
on the old dirt field. And that is just what happened. After pairing off into
teams, we met out on that field like warriors of long ago. We played ball
for hours, made new friends, and laughter filled the air until the end.
The competition heated up when a softball challenge was issued by the
Granville County Mudcats and accepted by the Person County

Granville County Mudcats— (1st row, L-R) Darryl Eliminators. At the end of battle the Mudcats took the trophy home.

Chavis, Richard Young, Wayne Milton, Tony Cooke, Congratulations to the Mudcats.

Michael Loftis (2nd row, L-R) Chris Taylor, Bobby

Thomas, Mike Harris, Wesley Bowen, Ray Elliott, But after the pictures were taken and all the high fives and hand shakes

Sterling Terry . -
were given, you would have to ask yourself who was the real winner
that day. As we looked just behind home plate the answer was in plain
view. A father, Person County Vehicle Equipment Repair Technician
Charles Carr, and his daughter, Casey Carr had the opportunity for fun
and fellowship that day.

The Division 5 SECC Committee’s goals for 2009 were 100 percent ask and
100 percent participation. The first part was easy. “Would you like to give to
this year's combined campaign?” Goal accomplished. As for the second
part, that was going to be a challenge. And as with many of the challenges
that we face each day, from division engineers to transportation workers,
Division 5 employees rise to the occasion. Even in tough times, the
exceptional character of state employees continues to shine bright.

From payroll deductions and bake sales to raffles, dunking booths, golf
tournaments and softball games, Division 5 proved that giving not only feels
good, but is also fun! During this year's campaign, the benefits of giving
extended well beyond fundraising. So let us remember that every dollar we
give will bless someone’s family, as well as our own, one day.

& YT ki, b e
Person County VERT, Charles Carr, his
daughter, Casey, and Person County
Transportation Worker Robert Horner
enjoying a game.




STATE'S FIRST “GREEN” REST AREA OPENS IN WILKES COUNTY

Uses technology to improve energy efficiency, conserve water, reduce greenhouse gases

North Carolina’s first environmentally friendly rest
area opened in October on U.S. 421 Northbound
in North Wilkesboro. Secretary Conti, along with
N.C. Board of Transportation member Arnold
Lakey and local dignitaries, cut the ribbon on the
Northwest North Carolina Visitor Center/Rest
Area during a special ceremony.

“The rest area shows our commitment to
protecting the environment and preserving the
state’s natural resources,” Conti said. “It will be
about 40 percent more efficient than a traditional
rest area, and will serve as an educational model
of how future facilities can effectively use ‘green’
technology.”

The 10,030-square-foot rest area has many

unique features that make it eco-friendly. They State and local officials cutting the ribbon on the Northwest North Carolina
include: Visitor Center/Rest Area.

Daylighting. The building was designed to let as much natural light in during the day as possible. By increasing the
amount of sunlight, the facility decreases the amount of electricity needed to power artificial lights;

Domestic solar hot water. Three solar panels above the main entrance to the building capture the sun’s energy and
use it to preheat the hot water in the restrooms;

Photovoltaic panels. Fourteen PV panels located above the entrance walkway convert solar energy into alternating
current power for use in the facility. The system will produce enough electricity each year to power a typical home
in North Carolina for four months;

Rainwater catchment. Rainwater is collected from the roof, piped to a 26,000- gallon cistern, and used to flush the
toilets and urinals. Calculations based on the normal amount of rainfall in Wilkes County show 309,000 gallons of
rain will be harvested annually. Reusing the rainwater will allow the rest area to reduce its potable water use by 70-
75 percent; and

Geothermal heat pump. Thirteen on-site wells provide water to a closed-loop system in which the water is heated or
cooled by the constant temperature of the earth. It is then used to heat or cool the building. The process is
expected to cut energy costs by about 30 percent.

The department is monitoring the energy and water produced and used at the facility online at http://ncdot.technology-
view.com/wilkes. The Web site updates the information shown every 15 minutes. The results are fed onto flat panel
monitors inside the visitor center, so the public can see the environmental and financial benefits of the facility.

NCDOT practiced good environmental stewardship on what went into the building, as well as what did not. It kept 90
percent of the construction waste on this project out of local landfills. Materials such as bonding, cardboard, concrete, wood
and lumber were reused or recycled. For example, the small trees from the site were turned into 1,900 cubic yards of wood
chips for use on the rest area’s 0.8-mile walking trail.

In addition to its “green” elements, the rest area includes features commonly found in other North Carolina rest areas such
as restrooms, vending machines, picnic areas, and numerous parking spaces for cars, campers and tractor trailers.

Wilkes County, in partnership with the towns of North Wilkesboro and Wilkesboro, donated the land for the rest area, and
provided municipal water and sewer service.

Construction on the $12 million facility started in January 2008 and was completed less than two years later. J.R. Vannoy
and Sons Construction Company Inc. was the contractor for the project.




FERRY CORNER
By Lucy Wallace, Ferry Division communications officer

Ferry Division Teams Up With Dare County
for Recycling Site

NCDOT'’s Ferry Division has placed recycling containers
in the parking lot of its Hatteras Operations for the
convenience of residents, as well as ferry travelers.

A joint venture between Dare County and the Ferry
Division has resulted in a recycling center consisting of
five dumpster containers to collect steel cans, aluminum,
plastic and glass.

Ferry Division Superintendent Charlie Fearing said the
partnership has been very successful and that members
of the community help to keep it clean and policed.

Dare County Board of Commissioners Vice Chair Allen
Burrus stressed that Dare County is the number one
entity in the state in all aspects of recycling. The Ferry
Division was one of the first to partner with the county,
recycling its own reusable products 10 years ago,
including leftover ferry schedule brochures.

When Dare County Public Works approached the Ferry
Division about placing a recycling center at the Hatteras
ferry, it took the partnership one step further by offering a
service to the community and the traveling public.

Since this center was placed, the Ferry Division has
initiated programs to recycle at each of its eight locations,
as well as at the shipyard. Fearing stressed that the ferry
division is dedicated to a “total recycling program.”

From left to right: Hatteras Village Civic Association Vice
President Bill Ballance; Dare County Board of Commissioners
Vice Chairman Allen Burrus; Ferry Division Superintendent
Charlie Fearing; Dare County Public Works Department Director
Edward Lee Mann and Carl Walker with the Dare County
Recycling Department.

Contract for New Ferry Awarded

Gov. Bev Perdue announced in early October that a bid was awarded for a new passenger and vehicle ferry.

The $13 million contract was awarded to Orange Shipbuilding Company of Orange, Texas. The new ferry will join the

existing fleet of 21 ferries. It will be 220 feet long and serve the Pamlico Sound routes from Cedar Island to Ocracoke and
Swan Quarter to Ocracoke. The ferry will comply with the Americans With Disabilities Act regulations and feature an ADA
compliant elevator. In addition, it will be powered by the latest diesel technology to meet Environmental Protection Agency
standards. The new vessel will have the capacity to carry 50 vehicles and 300 passengers. Completion is expected in the

spring of 2011.

An artist’s rendering of the new Sound Class Ferry, designed by Elliott Bay Design Group of Seattle, Wash.




RAIL DIVISION CORNER
By Joan Bagherpour

Rail Director Pat Simmons Gives Testimony
on High Speed Rail

On Oct. 14, Rail Division Director Pat Simmons, on
behalf of the American Association of State Highway and
Transportation Officials, gave testimony to the U.S.
House of Representatives Committee on Transportation
Infrastructure. Simmons addressed members of the
Subcommittee on Railroads, Pipelines and Hazardous
Materials on the opportunities and challenges of high
speed rail in the U.S.

In 1992, the USDOT designated Washington D.C. to
Charlotte as a high speed rail corridor. Since that time,
North Carolina, in partnership with the Commonwealth of
Virginia, has worked to develop the corridor.

The Southeast High Speed Rail service will provide
business and leisure travelers with an alternate
transportation option for trips between 100-500 miles.
The service will have top speeds of 110 miles per hour
with average speeds between 85-87 mph. The system
will be developed incrementally, upgrading existing rail
rights of way.

Rail Director Patrick Simmons testifies at the U.S. House of
Representatives subcommittee meeting on high speed rail
development.

Rail Division Submits 10 High Speed Rail Project Ap

First Round Applications

In late summer, Gov. Bev Perdue announced that
NCDOT submitted the first of its high speed rail
applications for American Recovery and Reinvestment
Act funding.

The Rail Division filed six “project ready” applications
totaling $92,612,936, requesting $75,950,546 in Federal
Railroad Administration grants and pledging a total of
$16,662,390 in matching funds. The merit-based funding
will be awarded at the end of this year.

If funded, the projects will help retain or create an
estimated 1,457 jobs for North Carolinians. The FRA
requires the first-round projects to be completed within
two years of the grant award.

The projects include rehabilitating locomotives and
passenger equipment for new service, doubling the size
of the Cary station, adding much needed parking in High
Point, lengthening the boarding platform in Burlington and
grade separating Klumac Road in Rowan County. In
addition to safety improvement projects that add rail
network capacity and improve service reliability, NCDOT
also applied for funding to complete environmental
studies and engineering necessary to consider service
extensions to western and southeastern North Carolina.

plications for ARRA Funding

Second Round Applications

In mid fall, the department submitted the second round of
high speed rail ARRA applications totaling more than $5
billion for four projects to help further develop the
federally designated Southeast High Speed Rail Corridor.

The four projects will increase service frequency and
reliability, reduce travel times and improve safety by
adding double track, passing sidings and constructing
bridges that separate the highway from rail. These would
lay the foundation to deploy trains at top speeds of 90-
110 mph on the nearly 500-mile long corridor between
Charlotte and Washington, D.C. NCDOT partnered with
Virginia to complete a corridor development plan.

According to the White House Council of Economic
Advisors, if funded, construction and operation of SEHSR
will help retain or create an estimated 60,000 jobs over a
seven-year period.

North Carolina Railroad Company, Norfolk Southern
Railway, CSX Transportation and Amtrak worked with
NCDOT'’s Rail Division to complete the first- and second-
round funding applications. The merit-based funding will
be awarded in early 2010.




NEU NEWS

Managing Endangered Plants on NCDOT'’s Right of Way
By Mary Frazer, Environmental Supervisor

Plants and animals on the federal list of threatened and
endangered species pose a challenge to DOTs across
the country, especially when they occur on property
directly owned and managed by that department. NCDOT
provides a home on its right of way to at least 18 species
of protected plants, in nearly 150 locations (see table
below). This includes roughly 80 percent of the
Schweinitz’s sunflower populations found in the state, a
majority of the global population of that species. Other
species include Virginia spiraea, dwarf-flowered
heartleaf, smooth coneflower, rough-leaved loosestrife
and Michaux’s sumac.

Most of these rare roadside species prefer sunny habitat,
and periodic disturbance is required to keep their habitat
open. This explains why so many of the plants have
survived on highway right of way, but have disappeared
from other areas of potentially suitable habitat that were
not kept open. The roadside populations provide
important information on species habitat preferences and
can help determine where restoration efforts should be
focused. They also serve as an important nursery site to
maintain genetic diversity and provide transplant material

Counties with Rare Roadside Plants in NC

Sites per Sites per

County County County County

Anson 7 | Macon 2
Ashe 8 | Mecklenburg 7
Brunswick 3 | Montgomery 23
Burke 2 | Moore 1
Cabarrus 4 | Nash 1
Catawba 3 | Pender 1
Cleveland 2 | Polk 1
Columbus 1 | Randolph 16
Craven 1 | Richmond 2
Davidson 5 | Robeson 1
Davie 1 | Rowan 2
Durham 8 | Ruth/Henderson 1
Franklin 1 | Rutherford 4
Gaston 1 | Scotland 1
Graham 3 | Stanly 5
Granville 4 | Stokes 4
Hyde 1| Surry 2
Iredell 1 | Union 14
Jackson 1 | Wake 1
Jones 1| TOTAL 147

for future protected sites. In fact, nine populations have
been moved from their roadside locations.

NCDOT started formal management efforts on these
populations in 1987. Working cooperatively with the N.C.
Natural Heritage Program, NCDOT developed a strategy
of posting rare plant populations with “no mowing/no
spraying” signs to protect plants from inappropriate
disturbances while maintaining the preferred open
habitat. Mowing should be conducted only during the
dormant season (Nov. 16-March 31) and herbicide use
should be avoided.

Management of species along the roadway does have its
pitfalls. Despite the “no mowing/no spraying” signs,
several roadside populations of rare plants are still
impacted each year around the state. Inappropriate
mowing and herbicide use has declined in recent years,
but encroachments from utility line installations have
been recurring problems. NCDOT must continue to
improve coordination with utility companies, mowing
contractors and others who are liable to encroach onto
the right of way to protect these rare plant locations.

No mowing/no spraying sign




By John Sharp, Environmental Specialist

Nov. 15 marks the 12th anniversary of America Recycles Day, a day dedicated to encouraging Americans to recycle and to
buy recycled products. NCDOT’s commitment this year is to recycle all materials that are banned from North Carolina

landfills.

Did you

For a complete list of all banned materials, visit www.ncdot.org/programs/environment/3R.

know?

Recycling is a great way all NCDOT employees can help fight global warming, protect the environment, conserve
natural resources and extend the life of landfills.

Recycling one ton of plastic saves the equivalent of 1,500 gallons of gasoline. Recycled plastic can be reprocessed
more than four times in a year. Remanufactured plastic products include items such as insulation, carpet, plastic
lumber for outdoor furniture and playground equipment, paint brush bristles, trash cans, recycling bins, clothing,
book bags, filters and insulation.

Recycling one ton of paper saves 17 trees, 60,000 gallons of water, 225 kilowatt hours and 3.3 cubic yards of
landfill space.

More than half of the 100 billion cans sold in the U.S. last year were landfilled or incinerated. About 7 kWh are
saved per pound (33 cans) recycled. Had the 50 billion cans thrown away been recycled, the electricity saved could
power 1.3 million American homes.

Dumping out one quart of used motor oil can pollute 250,000 gallons of water. Motor oil does not wear out—it
simply gets dirty. It can be used again and again. Americans throw away enough used motor oil every year to fill
120 super-tankers and it could all be recycled. It takes 42 gallons of high-quality crude oil to produce 2-1/2 quarts of
motor oil; it only takes 1 gallon of waste oil to produce the same amount.

Looking for a place to take your recyclable materia  Is?

Go to DENR's Web page www.p2pays.org/DMRM/start.aspx.
Contact your local city/county waste management division for locations.

Take the Pledge
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GOT MAPPING?
By Rob Allen, Photogrammetry Unit

The NCDOT Photogrammetry Unit supplies a variety of
mapping products and aerial image products for multiple
uses throughout state government. The best time to
acquire aerial imagery for mapping is January through
March. The air is cold, clear and there are no leaves on
the trees! Now is the time to get your mapping requests
in so that optimal leaf-off imagery can be obtained!

Call (919) 250-4170 or e-mail roballen@ncdot.gov to
learn more.

Aerial image of the 1-40 rock slide in Haywood County.

GET IT WRITE!
Percent vs. Percentage — It's All About the Numeral
By Julia Merchant

The following “Get it Writel” question was submitted to In the Loop.
In what context should | use the word percent versus percentage?
Percent

This word is the more commonly misused of the two. That’s easy to avoid, though, by following this one basic rule: use
“percent” only when the word is preceded by a number.

Examples:

The survey revealed that their readership had increased by 12 percent.

The average housecat sleeps 70 percent of the time.

In the United States, 98 percent of households have at least one television set.

Percentage

Follow the opposite rule for this word — use “percentage” when no number is given (i.e., the statement is more general and
less specific).

Examples:

They were pleased that their readership had increased by such a significant percentage.

A large percentage of bachelors live in Alaska.

The above usage follows another rule of thumb — the use of “percentage” suggests a
portion. Here’s a similar example:

The percentage of students who fail has decreased.
Percentage can also be used...
To refer to a proper or equal share as in, each did her percentage of the work.

As a synonym for probability, a measure of how often an event will occur instead of another. Example: Since most
car thefts are never solved, there will always be greedy people ready to take advantage of this percentage.

Have a grammar question that is keeping you up at night? Send your inquiry to jgarifo@ncdot.gov. We will try and provide
some insight in a future column. Happy writing!
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WORKSITE WELLNESS - By Bob Nelson

AMERICAN
DIABETES MONTH

DIABETES FACTS

November is American Diabetes Month®—a time
to shine a spotlight on a serious disease that leads
to potentially life-threatening complications such as
heart disease, stroke, kidney disease, blindness
and amputation.

This year, we need to take a bolder, more

audacious approach to American Diabetes Month.

Consider that:

- 24 million children and adults in the United
States live with diabetes;

- 57 million Americans are at risk for type 2
diabetes; and

- One out of every three children born today will
face a future with diabetes if current trends
continue.

We ask you to join the American Diabetes
Association in launching a national movement to
Stop Diabetes—help us confront it, fight it and
most importantly, stop it.

Check back for more information on this new
movement. In the meantime, learn how you can
become involved:

- Share. Inspire others to join the movement by
sharing your personal story. Beginning
November 2, visit stopdiabetes.com and join us
on Facebook and Twitter to learn about all the
exciting ways to be a part of the Stop Diabetes
movement. Invite your family, friends, and co-
workers to join this effort as well.

- Act. Whether you want to walk, bike or simply tell
a friend, there will be many ways to help us build
momentum for the Stop Diabetes movement.

- Learn. The American Diabetes Association has
many resources throughout the country to help
Stop Diabetes. If you, or a loved one, already
have diabetes or are at risk for developing it, we
can provide medical, lifestyle and motivational
information to prevent this disease from taking
control of your life and the lives of those around
you.

- Give. Sign up with your local American Diabetes
Assaociation office to help raise money for
diabetes research, federal and state advocacy
and public education.

Diabetes is a disease in which the body does not produce or
properly use insulin. Insulin is a hormone that is needed to convert
sugar, starches and other food into energy needed for daily life.
The cause of diabetes continues to be a mystery, although both
genetics and environmental factors such as obesity and lack of
exercise appear to play roles.

There are 23.6 million children and adults in the United States, or
7.8 percent of the population, who have diabetes. While an
estimated 17.9 million have been diagnosed with diabetes, 5.7
million people are unaware that they have the disease.

In order to determine whether or not a patient has pre-diabetes or
diabetes, health care providers conduct a Fasting Plasma Glucose
Test (FPG) or an Oral Glucose Tolerance Test (OGTT). Either test
can be used to diagnose pre-diabetes or diabetes. The American
Diabetes Association recommends the FPG because it is easier,
faster, and less expensive to perform.

With the FPG test, a fasting blood glucose level between 100 and
125 mg/dl signals pre-diabetes. A person with a fasting blood
glucose level of 126 mg/dl or higher has diabetes.

In the OGTT test, a person's blood glucose level is measured after
a fast and two hours after drinking a glucose-rich beverage. If the
two-hour blood glucose level is between 140 and 199 mg/dl, the
person tested has pre-diabetes. If the two-hour blood glucose level
is at 200 mg/dI or higher, the person tested has diabetes.

Type 1 diabetes

Results from the body's failure to produce insulin, the hormone that
"unlocks" the cells of the body, allowing glucose to enter and fuel
them. It is estimated that 5 to 10 percent of Americans who are
diagnosed with diabetes have type 1.

Type 2 diabetes

Results from insulin resistance (a condition in which the body fails
to properly use insulin), combined with relative insulin deficiency.
Most Americans who are diagnosed with diabetes have type 2.

Gestational diabetes
Immediately after pregnancy, 5 to 10 percent of women with
gestational diabetes are found to have diabetes, usually, type 2.

Pre-diabetes

Pre-diabetes is a condition that occurs when a person's blood
glucose levels are higher than normal, but not high enough for a
diagnosis of type 2 diabetes. There are 57 million Americans who
have pre-diabetes, in addition to the 23.6 million with diabetes.

All Information is from the American Diabetes Assoc

“Life is like a bicycle. To keep your balance you mu

iation, www.diabetes.org

st keep moving.”
-Albert Einstein




TRAINING AND DEVELOPMENT

Stress Management (MGT180-L)
Course Length: 3 hrs.
By Donna Murphy

Is there too much stress in your life? Do you control stress or do you let it control you? Each year, more than 550 million
workdays are lost due to stress-related problems. There is great news! If we understand how and why we react to stress,
we can become its master rather than its victim.

It is essential that you believe you can manage the stress in your life. That doesn’t mean you can or should eliminate it
entirely. Stress can be a powerful force in producing positive change and enhancing the quality of our lives.

The key is learning how to manage stress in a constructive manner so that you are not controlled by it. Training and
Development's “Stress Management" course (MGT180-L) offers ways to manage stress effectively. The course is designed
to help participants identify on-the-job stressors, as well as outside stressors that may impact their job performance. Topics
discussed include: how stress affects the mind and body; how to empower oneself to better manage daily stressors; and
how to use specific techniques to counteract the harmful effects of stress.

Who will benefit from “Stress Management”? Anyone whose reactions to stress are impeding their productivity,
relationships and health, or hampering the achievement of their goals and sense of balance.

If you are interested in attending “Stress Management” or any of the courses offered by Training and Development, please
contact your training coordinator or e-mail us at dot_training@ncdot.gov.

November 2009 Training & Development Calendar

Date Course Location
Nov. 3 Diversity for Today’s Employee (MGT421-L), 9 a.m. — Noon Raleigh
Nov. 3 Attitudes at Work (MGT146-L), 9 a.m. — Noon Raleigh
Nov. 3 Time Management (MGT120-L), 1 — 4 p.m. Raleigh
Nov. 4 Bloodborne Pathogens (PER502-S), 9 — 10 a.m. Raleigh
Nov. 5 Basic Technical Writing (PER714-T), 9 a.m. — Noon Raleigh
Nov. 5 Introduction to Negotiation (MGT658-L), 9 am. —4 p.m. Raleigh
Nov. 10 Leading Teams (MGT650-L), 9 a.m. —4 p.m. Raleigh
Nov. 12 Results Based Performance Management (PER815-P), 9 — 11 a.m. Raleigh
Nov. 12 Interviewing Skills for Managers (PER360-L), 1 — 3 p.m. Raleigh
Nov. 17 Diversity for Today's Employee (MGT421-L), 9 a.m. — Noon Raleigh
Nov. 18 Positive Confrontation (MGT772-L), 9 a.m. — 4 p.m. Raleigh
Nov. 19 Essential Skills for Trainers: On-the-Job Training (PERS605-T), 9 a.m. :

— Noon Raleigh
Nov. 19 Stress Management (MGT180-L), 9 a.m. — 4 p.m. Raleigh
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5th ANNUAL DIVISION 10 FUN SHOOT

By Larry Thompson, Division 10 environmental supervisor

Division 10 held their 5th Annual Fun Shoot at Dewitt's Game Farm in Ellerbe on Oct. 9. The "fun shoot" consisted of a
course with 14 stations where the shooter was presented a series of targets intended to challenge various skill levels. The
shoot was followed by a catered lunch, door prizes and shooting awards.

This year's sporting clays event was attended by 46 employees and guests from Divisions 8, 9 and 10. Shooting awards
were presented to:

Class A Champion — Greg Myrick, Division 8; Class B Champion — Gary Huneycutt, Division 10; Class C Champion —
Terry Burleson, Division 10.

Greg Myrick also won the "longest run" contest, which is awarded to the shooter who breaks the most targets back to back.

WASTENDERS
Something to Consider...

Energy Saving ldeas Yearly Savings

Make the building envelope tighter. 40% heating & cooling
1. Reduce air infiltration {seal all leaks}.
2. Install adequate insulation & energy-efficient windows.

Install compact fluorescent lights (CFL) in all task lighting. 60% lighting energy
Use programmable thermostats. 10% heating & cooling
Lower heating set-point by 1°F. (Ex. from 70°F to 69°F). 1-3% heating

Raise cooling set-point by 1°F. (Ex. from 72°F to 73°F). 1-3% cooling

One dripping faucet costs $50 per year.

Remember...
If you don’t need it, turn it off!

A concerted effort is required from all DOT employees!

As the trend continues for energy and water costs to increase, every

unit of energy and water conserved today will be even more valuable in

the future. For more complete information and other conservation tips,

log on to the NCDOT portal at https://intranet.dot.state.nc.us and click on
Teams > Employee Info > Energy & Water Conservation.
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GOT GOOD NEWS?
NCDOT Does!

| want to compliment the work of the bridge tender at Surf
City Bridge over the ICW at 1000, Sunday, 11 Oct 09.
The lady was very professional and courteous in handling
a difficult opening situation involving strong winds and
currents in the narrow channel and an approaching
vessel experiencing steering problems. Her efforts
resulted in keeping all the boats moving safely and on
time. Give her our appreciation.

Carl Gaines

Plant City, FL

Governor Perdue, your unannounced visit to a state
office is a good thing. | know the DMV offices get a lot of
criticism, probably some of it justified. However, in my
experience, the DMV office on Smokey Park Hwy. on the

west side of Asheville has consistently been a model of
great customer service as exemplified by courteous,
interested employees. Yes, sometimes you have to wait
to be served for a little while, but things move efficiently
and smoothly. The employees treat you like a

customer whom they want to satisfy.

| have previously written the Secretary of the DOT about
this DMV office and its employees, to which | got a very
satisfactory response. | believe two of the employees
were commended. Now, | also think it important for you to
be aware of this particular DMV office in Asheville.

| also appreciate the job you are doing for us during these
very difficult times. Maybe the U.S. Senate someday?

Best wishes -
Bob Gunn
Black Mountain, NC

HATS OFF

To the employees of the North Raleigh DMV office for
exceptional service in assisting a customer. Ms. B.K.
Herring-Shapiro called DMV headquarters regarding her
visit on Sept. 11 and said she had spoken with Examiner
Denece Berry before her visit and that she was very
helpful in explaining what to do and how to get to the
office.

When Ms. Herring-Shapiro arrived at the office that day,
she said that the examiners were very helpful in assisting
her throughout the office, as she has cystic fibrosis and
was using a cane. Her examiner was Mr. Steven Otero,
whom she said could not have been nicer. She also
commended Examiner Leslie Williams and Examiner

Tracy Hawkins for their kindness and assistance. Ms.
Herring-Shapiro said the examiners were all very kind
and patient with her even while other customers were
becoming angry during their wait.

To the Southport Mobile Unit for the exceptional service
they provided in assisting a customer. Mr. Lars
Bergstrom called to commend the staff regarding his visit
to replace his license. He was very pleased with the
process and the service he received. Mr. Bergstrom also
noticed the staff kindly assisting a handicapped customer
and he appreciated their compassion. This customer also
later called to commend Examiner Law of the mobile unit.
He stated that he as well as the rest of the staff could not
have been more helpful.

HUMAN RESOURCES CORNER
October Retirements

William Hobbs, Division 1
James Riddick, Division 1
William Andrews, Division 2
Melvin Norville, Division 2
Ronnie Whitley, Division 2
Ronald Worthington, Division 2
Donald Wells, Division 3
Avon King, Division 7
Glenn Alston, Division 8
Kenneth Budd, Division 8
Iven Austin, Division 10
Gary Hinson, Division 10
Hubert Gragg, Division 11
Clyde Sneed, Division 14

Joseph Godwin, Division of Motor Vehicles
William Knowles, Division of Motor Vehicles
John Gordon, Location and Surveys

D. Oliver, Program Management
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Division 1
By Margo Jordan

Retirement Announcements

Congratulations to:

Richard Roese, transportation worker, Washington
County Maintenance, retiring Nov. 1 with five years of
service;

Pam Greene, office assistant IV, Dare County
Maintenance, retiring Nov. 1 with 32 years of service; and
Mike Johnson, road maintenance supervisor,
Northampton County Maintenance, retiring Nov. 1 with 39
years of service.

Birth Announcements

Congratulations to:

Albert D. Vann, vehicle equipment repair technician
supervisor, Hertford County Equipment Shop, on the birth
of his granddaughter Zoie Nicole on Oct. 9, weighing 5
pounds, 7 ounces and measuring 18 inches; and

Joshua S. Sutton, transportation worker, Pasquotank
County Bridge Maintenance, and his wife Jamie on the
birth of their daughter Katelyn on Sept. 30, weighing 7
pounds, 2 ounces.

Sympathies to:

Joseph L. Wommack, VERT, Northampton County
Equipment Shop, and his family on the loss of his mother
on Sept. 25.
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Division 2
By Brenda Lewis

Birth Announcements

Congratulations to:

Yardley Morning, transportation worker, Traffic Services,
and his wife Regina on the birth of their son Yardley
Lamont Morning Jr. on Sept. 21, weighing 5 pounds, 13.9
ounces;

Maris West, engineering technician, Greenville
Residents' Office, and his wife Shelley on the birth of their
son Gabriel West on Oct. 10; and

Maria Rogerson, assistant resident engineer, Greenville,
and her husband David on the birth of their son Parker
Scott Rogerson, on Sept. 29, weighing 10 pounds, 1
ounce and measuring 21 inches.

Sympathies to:

Rex Mckenzie, transportation supervisor lll, Carteret
County Maintenance, on the loss of his mother Bertha
McKenzie on Oct. 11. Please keep Rex and his family in
your prayers.

Congratulations to:

Fletcher Lee, who retired from bridge maintenance, New
Bern, after 32 years of service, has been selected as
volunteer of the year for Carolina East Health System.
Way to go Fletch, keep up the good work.

Division 4
By Sandy Harrington

New Employee:
Justin Gill , temporary QA lab technician, Division 4 QA
Lab.

Division 4, Continued on Page 19




Division 4, Continued from Page 18

Retirement Announcements

Congratulations to:

Joe Daniel, information processing technician, Wilson
Equipment Shop, retired Oct. 1 with 34 years of service;
and

Wayne Miller, welder, Johnston County Bridge
Maintenance, retired Oct. 1 with 20 years of service.
Marriage Announcement

Congratulations to:

Franz Enders, assistant district engineer, Halifax District
Office, who was married on Sept. 19 to Michelle Leigh
Breeding.

Michelle Breeding and Franz Enders.

Birth Announcement

Congratulations to:

Raymond Dickens, transportation supervisor I, Halifax
County Maintenance, on the birth of his granddaughter
Michaela S. Tuck on Oct. 7.

Sympathies to:

Wayne Hill, transportation technician, Smithfield
Construction Office, on the loss of his daughter Freida
Mathis; and

Bryant Adams, transportation supervisor, Johnston
County Roadside Environmental Unit, on the loss of his
father.

Miscellaneous:

It was recently moving day for several departments
located on the Division Office complex. Wilson
Construction, the QA Lab and the Materials and Tests
Unit moved across the street from the Division Office to
what was the old Watson Electrical Company building.
You will now find them located in the Division Office
Annex located at 490 Ward Boulevard. Wilson Equipment
employees will also be moving into a new location, as the
preconstruction meeting for the new facility was recently
held in Wilson.
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Division 5
By Carolyn McDonald

Retirement Announcements

Congratulations to:

Steven Jay Johnson, division traffic engineer, retired
Nov. 1 with over 30 years of service.

Sympathies to:

David Brent Murdock, transportation technician IV,
traffic services, on the loss of his mother Elma Waller
Murdock on Oct. 9;

Heather Williams Montague, environmental specialist,
on the loss of her grandmother Vernell Maness Kidd on
Oct. 10;

William Breck Bradley, transportation worker, traffic
services, on the loss of his grandmother; and

Anita L. Dillon, office assistant IV, Wake County District
Office, on the loss of her aunt.

Division 6
By Felicia Nance

Marriage Announcement

Congratulations to:

Billy Murphy, transportation technician, Fayetteville
District Office, on his marriage to Sandy on Sept. 26.
Birth Announcement

Congratulations to:

Michael Buffkin, transportation worker, Columbus
County Maintenance, and his wife Jesse on the birth of
their son Noah Allen on Sept. 29, weighing 7 pounds, 10
ounces, and measuring 18 inches long;

Chris Cocker, transportation worker, Bladen County
Maintenance, on the birth of his daughter McKenlie Sarah
on Sept. 30, weighing 7 pounds, 10 ounces; and

John F. Nobles, transportation worker, Columbus
County Maintenance, on the birth of his son Matthew
Bracton Gemar, on Oct. 13, weighing 7 pounds, 8
ounces.

Miscellaneous:

Welcome back to Karol Koval, Safety Officer Il, on his
safe return from deployment in Irag. A special thanks to
all our troops!!

Division 7
By Lisa Angel, Judy Marsh and Lindora Rowell

Promotion:
W. F. Forgay I, to transportation supervisor (a), Sandy
Ridge Maintenance.
Retirement Announcements
Congratulations to:
J. Michael Hicks, transportation worker, Roadside
Environmental Unit, retired Sept. 1 with more than 37
years of service; and
Avon King, transportation worker, Sandy Ridge
Maintenance, retired Oct. 1 with more than six years of
service.

Division 7, Continued on Page 20




Division 7, Continued from Page 19

Birth Announcements

Congratulations to:

Derek Dixon, Caswell County maintenance engineer, on
the birth of his daughter Morgan Brodie Dixon on Sept.
24, weighing 7 pounds, 7 ounces;

Scott Gibson, transportation supervisor (a), Caswell
Maintenance, on the birth of twin grandsons Grayson
Scott, weighing 7pounds, 13 ounces; and Hunter Lee,
Grayson, weighing 7 pounds, 13 ounces, on Sept. 28.
Sympathies to:

Davis Watkins, transportation supervisor (a), on the loss
of his mother Vera Watkins on Sept. 20;

The family and friends of Harold Rudd, retired county
maintenance engineer, who passed away on Sept. 21;
Dean Summers and Randy Summers, retired, on the
loss of their father Jack Summers on Sept.30;

The family and friends of Keith Graves, transportation
worker, Orange County Maintenance, who passed away
on Oct. 4; and

Donald “Duck” W. Whitt , transportation worker, on the
loss of his mother Mary H. Smith on Oct. 9.
Miscellaneous:

The Division 7 Wellness Committee sponsored a golf
tournament on Sept. 11 at Caswell Pines in Blanch. The
captain’s choice event provided an opportunity for
employees, family members, retirees, friends and other
golfers to share a day of fellowship, physical activity and
love of the game, while supporting the Employee
Wellness Committee Programs. Employees who
participated found it a worthwhile way to spend a day of
vacation leave.

Results were as follows:

* 1st place ($400 prize):

Wayne Briggs , retired Caswell County Maintenance;
Andy Loftis, Mike Briggs, retired Roxboro Office; and
Gary Smith.

* 2nd place ($200 prize):

Billy Hodges, Mike Seamster, Bob Hillman and Barbara
Seamster

* 3rd place ($100 prize):

Jim Underwood Tyler Scott, Mickey Westmoreland; and
Braxton Westmoreland, Reidsville Construction;
Closest to Pin Winners

Fourth hole: Brian Knowles, son of Steve Knowles,
Reidsville Construction; sixth hole: Chad Britt, 10th hole:
George Coe, retired Orange County office, with a hole in
one!; 17th hole: Barbara Seamster;

Longest Drive

Men: Shane Johnson, Wentworth Maintenance, on ninth
hole.

Women: Barbara Seamster on first hole.

The Wellness Committee appreciates each participant,
sponsor, volunteer and donor whose collaborative efforts
made this event a success.
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Hole in one on #10 by George Coe, retired, Orange County.

Division 9
By Ellen Brown

Promotions:

Jennifer Jordan to office assistant IV, Forsyth
Maintenance.

Retirement Announcements

Congratulations to:

Randy McHone, transportation worker, Stokes Bridge,
retired Sept. 30 with 30 years of service; and

Sherman H. Smith, transportation supervisor |, Stokes
Bridge, retired Sept. 30 with 33 years of service.
Marriage Announcement

Congratulations to:

Jeff Moncus, engineering technician-A, District Il, on his
marriage to Stephanie Foster, secretary, Area 3
Appraisal Office, on Sept. 18.

Sympathies to:

Mike Tuttle, transportation worker, Traffic Services, on
the loss of his mother Leome Tuttle on Sept. 15.

Willie Bradwell Jr., business officer, Division Office, on
the loss of his father Willie Bradwell on Sept. 25.




Division 10
By Patricia Harris

Retirement Announcements

Congratulations to:

Larry Teal, VERT, retired on Oct. 15.

Sympathies to:

Ron Graham, construction engineer, on the loss of his
mother Sara H. Graham. Our thoughts and prayers go
out to Ron and his family.

Division 13
By Tena B. Cagle

Retirement Announcements

Congratulations to:

Bruce Payne, transportation supervisor I, Burke County
Maintenance, retired Oct 1 with 36 years of service;
Bobby Rhodes, transportation supervisor I, Burke
County Maintenance, retired Nov. 1 with 30 years of
service;

Bobby Berryhill, transportation supervisor Ill, Burke
County Maintenance, retired Nov. 1 with 32 years of
service;

Carol Christopher, transportation worker, Buncombe
County Roadside Environmental, retired Nov. 1 with 30
years of service, and

Harold Moss, transportation worker, Yancey County
Maintenance, retired Nov. 1 with 24 years of service.
Birth Announcement

Congratulations to:

Brett Rhinehart, transportation worker, Madison County
Bridge Maintenance, on the birth of his daughter Layla
Lee on Oct. 1 weighing 8 pounds, 10 ounces.
Sympathies to:

Ken Anderson, transportation supervisor Ill, McDowell
County Bridge Maintenance, on the loss of his son on
Sept 23; and

Rufus White, shop supervisor, Burke County Equipment,
on the loss of his wife Charla White; and

The family and friends of Thomas Giriffith, retired from
Yancey County Equipment, who passed away in
September.

Division 14
By Tutti Tatham

New Employees:
Harold Buchanan,
Equipment Shop;
Roy L. McMahan, general utility worker, Macon County
Equipment Shop;

Raymond E. Knapp, general utility worker, Henderson
County Equipment Shop;

Dan A. Moesly, transportation worker, IMAP, Traffic
Services Department,

Steven F. Soukup, transportation worker, Roadside
Environmental Unit; and

general utility worker, Sylva
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Larry G. Laughter, transportation worker, Roadside
Environmental Unit.

Retirement Announcement

Congratulations to:

Clyde Sneed, transportation supervisor, Cherokee
County Roadside Environmental Unit, retired Oct. 1 with
30 years of service;

Carroll Barnwell, transportation worker, Henderson
County Maintenance Office, retired Nov. 1 with 12 years
of service;

Terry Dillard, business officer, Division Administration,
retired Nov. 1 with 10 years of service;

William Mintz, VERT, Cherokee County Equipment
Shop, retired is Nov. 1 with 25 years of service.

Births Announcement

Congratulations to:

Mitchell Bishop, assistant resident engineer, Whittier
Resident Engineer’s Office, and his wife Sarah on the
birth of their daughter Madeline Connie on July 8,
weighing 7 pounds, 6 ounces;

Wesley Jamison, Jackson and Swain County
maintenance engineer, and his wife Myranda on the birth
of their son Sawyer on Sept. 3, weighing 9 pounds, 1
ounce;

Bill Arrowood, transportation technician, Henderson
District Office Survey Party, on the birth of his grandson
Lucas on Sept. 18, weighing 7 pounds;

James Conner, Sylva Equipment Shop, on the birth of
his granddaughter Larkin Grace on Sept. 18, weighing 10
pounds, 3 ounces;

Bobby Sanders, transportation worker, Macon County
Maintenance Office, and his wife Kim on the birth of their
son Jonas Matthew on Aug. 3, weighing 9 pounds, 4
ounces; and

Darryl Bateman, transportation supervisor, Macon
County Maintenance Office, on the birth of his
granddaughter Kenna Lou, weighing 6 pounds, 12
ounces.

Marriage Announcement

Congratulations to:

Darren Worley, transportation worker, Macon County
Maintenance Department, and his wife Elaina on their
marriage May 30.

Sympathies to:

The family and friends of Roger Dale Payne,
transportation worker, Traffic Service Department, who
passed away on Sept. 18. He was a good friend and
coworker to all who knew him. Please keep his family in
your thoughts and prayers.

Communications Office
By Jennifer Garifo

New Employee:
Julia Merchant, temporary communications officer.

Communications Office, Continued on Page 22
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Birth Announcement

Congratulations to:

Dara Demi, public relations officer, and her husband
Geof Levine, on the birth of their twin daughters Avery
Caroline, weighing 4 pounds, 5 ounces; and Alexa Lee,
weighing 4 pounds, 6 ounces, on Oct. 15.

Get Well Soon to:

Lisa Crawley, lead communications officer.

Division of Motor Vehicles
By Marge Howell

New Employee:

Evelis Pena-Vargas, business services coordinator, Title
and Licensing Unit.

Promotions:

Jerry Ray Barnes to driver license senior examiner,
Roanoke Rapids Driver License Office; and

David Berry to driver license examiner, Laurinburg
Driver License Office.

Retirement Announcement

Congratulations to:

Dwight Godwin, driver license district supervisor,
Greensboro Driver and Vehicle Services, retired Oct. 1
with 34 years of service;

William Knowles, driver license examiner, West
Fayetteville Driver License Office, Oct. 1 with 30 years of
service;

Richard L. Hopkins, law enforcement agent,
Greensboro License and Theft Bureau, retired Oct. 1 with
21 years of service;

Robert S. Tew, law enforcement agent, Fayetteville
License and Theft Bureau, retired Oct. 1 with 29 years of
service;

William E. Hill, law enforcement supervisor, Catawba
County License and Theft Bureau, retired Oct. 1 with 26
years of service; and

Patricia Robinson, administrative secretary,
Commissioner’s Office at Raleigh Headquarters, retired
Oct. 1 with 18 years of service.

Sympathies to:

The family and friends of Walter Michael Zibelin, driver
license examiner, Wilkesboro, who passed away on Sept.
30.

DMV Employee of the Month

Congratulations to the October DMV Employee of the
Month Mary A. Cherry, driver license examiner, South
Fayetteville Driver License Office. Cherry has been with
Driver and Vehicle Services for five years. DMV
Commissioner Mike Robertson presented the award to
Cherry on Oct. 5. She is recognized by her co-workers for
excellent customer service, dependability, knowledge and
her dedication to DMV.
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Mary Cherry, left, receiving the October DMV Employee of the
Month Award from Mike Robertson.

Miscellaneous

DMV Blood Drive

Thanks to 37 stalwart DMV employees, the Sept. 28
blood drive at DMV was a success. It was DMV'’s first
blood drive in several years. There were 13 first-time
donors and 29 units were collected for the American Red
Cross blood program.

DMV, Continued on Page 23
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DMV Puts on the Dog at Its 2009 Employee Day
Hundreds of DMV employees participated in the annual
hot dog cookout on Oct. 2. Not only was the food tasty
and served up by supervisors, but the entertainment kept
spirits high throughout the lunchtime festivities.

Doing the Cupid Shuffle with, left to right, Natasha Rascoe,
Brenda Grady, Dora Price and Linwood Ebron.

Breast Cancer Awareness

16 members of DMV's Liability Insurance Unit joined
together on Oct. 16 to dress in pink to promote Breast
Cancer Awareness Month and early prevention.

Staff members pictured include: Janet Ashley, Denise Albrizze,
Pamela Barnes, Tomeka Cofield, Andrea Collins, Margaret
Denton, Gale Ford, Josephine Green, Lasheilla Hill, Rachel
Huff, Florence Leach, Michael McNair, Brenda Moody, Felicia
Robertson, Danielle Scott and Debora Smith.

Ferry Division
By Lucy Wallace

New employees:

Brian A. Browder, safety officer I, Shipyard;

Jeremy E. Ferguson, ferry crew member I, Ocracoke
Operations;

Reginald E. O'Neal Jr., ferry crew member I, Hatteras
Operations;

Ryan L. Spear, ferry crew member I, Hatteras
Operations;

23

Harry B. Clark IV, ferry crew member I, Hatteras
Operations;

Joseph R. Jones, ferry crew member |, Hatteras
Operations;

Rachel C. O’'Neal, lead worker Ill, Ocracoke Operations;
Victor L. Rollinson Ill, maintenance mechanic I,
Shipyard,;

Johnny K. Jones Il, marine painter, Shipyard,;

Joey D. Willis, ferry crew member Il, Ocracoke
Operations;

Kevin W. Baum, ferry crew member |, Hatteras
Operations;

Darrell W. Willis, dredge deckhand, Dredge Operations;
and

Justin D. Sullivan,
Operations.
Retirement Announcement

Congratulations to:

Eerkine Oden Fulcher, chief engineer, Hatteras
Operations, retired Oct. 1; and

Donald Freeman Meekins, ferry master, Hatteras
Operations, retired Oct. 1.

Births Announcement

Congratulations to:

Kathy Lewis, interim departmental purchasing agent,
Shipyard, and her husband Floyd on the birth of their
granddaughter Leighton Madelyn Lewis on Oct. 6; and
Kathy S. Edwards, leadworker Ill, Southport Operations,
and her husband Jerry on the birth of their son Noah
Wilson Edwards on Sept. 16.

Get well wishes to:

Terry Gray, operations manager, Hatteras, as he
recovers from heart surgery; and

Richard “Dickie” Miller,  trades worker II, Hatteras
Operations.

Ferry Crew Member |, Hatteras

Information Technology
By Haywood Poole

Sympathies to:

Mike Farmer, DMV STARS application manager, on the
loss of his brother on Sept. 26;

Jose Berdiel, project management office procurement
manager, on the loss of his mother on Sept. 27; and
The family and friends of Randy Canty, former BSIP
education services instructor, who passed away Oct. 6.
Congratulations to:

Bryan Edwards, CADD services manager, and John
Farley, GIS manager, who each graduated from the
Certified Public Manager’s Program on Oct. 6.

ITS and Signals Unit
By Sharon L. Hughes

Sympathies to:
Greg Fuller, state ITS and signals engineer, on the loss
of his father-in-law Ned Mitchell on Sept. 18.




Rail Division
By Joan Bagherpour

Retirement Announcement

Congratulations to:

Ric Cruz, crossing inventory engineer, Engineer and
Safety Unit, who retired in October with 26 years of
service; and

Bill Chappell, senior crossing safety project engineer,
Engineer and Safety Unit - Capital Yard, who retired in
August with 30 years of service.

Congratulations to:

Mathew Simmons, project engineer, Design and
Construction Unit, who passed his Professional Engineer
exam and was awarded his P.E. on July 15; and

Shirley Williams, environmental and planning director,
who was recognized as Co-Woman of the Year 2008 at
2009 Women'’s Transportation Seminar for her exemplary
work and dedication in the transportation industry.

Transportation Mobility and Safety Division
By Libby Allen

Birth Announcement

Congratulations to:

Andrew Good, technology support analyst, Technology
Support, and his wife Amanda on the birth of their
daughter Phiona Grayson Good on Sept. 15, weighing 5
pounds, 7 ounces and measuring 17 inches. Phiona is
home with mommy and daddy and doing very well.
Congratulations to:

Kevin Lacy, state traffic engineer, and his wife Gina on
the marriage of their son James Kevin Lacy Jr. to
Adrianne Blair Warren on Oct. 16.

DO YOU HAVE A STORY IDEA OR EVENT
RELATED TO NCDOT THAT YOU WOULD
LIKE INCLUDED IN AN UPCOMING ISSUE
OF IN THE LOOP?

IF SO, CONTACT THE NCDOT
COMMUNICATIONS OFFICE AT (919) 733-
2522 OR SEND AN E-MAIL TO JENNIFER
GARIFO, EDITOR OF IN THE LOOP, AT:
JGARIFO@NCDOT.GOV.

(Deadline for article submission is the 15th of the
previous month. If the 15th lands on a weekend, the
deadline is the previous Friday. Sending an article
or story idea does not guarantee that it will appear
in an upcoming issue of In the Loop.)

Are you a Facebook fanatic?

Watch more videos on YouTube
than on TV?

Follow friends on Twitter?

If so, then be on the lookout for NCDOT
on Facebook, YouTube and Twitter!

Become a fan of Secretary Conti on
Facebook .

Watch department videos on the
NCDOTCommunications channel on
YouTube.

Get road and ferry travel information from
NCDOT on Twitter .
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